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THIS AGREEMENT, m d e  t h l s  17t.r. jay of Z c t o b e r ,  2 0 0 1 ,  by 
and between t h e  TowR af N c - z h  C a s r l e  ( n e : - f : r . a f z r ~  r P f e r r e d  t 9  as 
- --  
- -!G t h e  "Town") a '  h e  A ,  S , L ~ c a l  1 .4FtZ!G,  . A X - < I 3 ,  -:.- 
Union f o r  t h e  Town of North C a s t l e  Un i t  ;;, ( h e r e r n a f t e r  r e f e r r e d  
t o  a s  t h e  "Union")  . 
RECOGNITION CLAUSE 
WHEREAS, CSSA, I N C . ,  L c c a l  1CS3, AFSCYE, AFL-CIS,  he 
Union f o r  t h e  Town of  Nor th  C a s t l e  Un i t  II, i h e r e i 2 a f t e r  r e f e r r e d  
K O  a s  zhe  "Union")  h a s  been  c e r ~ ~ f i e d  by = h e  S r a ~ z  of  New '!~rk 
Pub l i c  Smployee R e l a t r s n s  a o a r d  as the e x c l u s i v e  n e g o t i a ~ i n g  agont  
f o r  Animal ~ a r d e n / P a r k i n g  3-.forcfment 3 f  f i c o r ,  P.ssis:ar,t Court  
C l e r k ,  A s s i s t a n t  P a r k  Foreman, Court C l e r k ,  Ir,~ler;nedia:2 A i ~ a u n t  
- .  Cle rk  T - f i i s t ,  I:zermec;are Z l e r k ,  Interme5ia:e ?-rplsc, Xaintenance 
Laborer ,  O f f i c e  Assiscanc-Building 3eparcre?:, ?zr:<s Foreman, ?a rks  
Supervisor, S e c r e t a r y  r o  P1annlr.g 3 o a r d ,  S e n l z r  Account C l e r k ,  
I T y p i s t ,  1 L a b o r e r ,  Nacer and  5iwer Deparrment 
Maintenance Foreman, Water and  Sewer MainKenance Man Grade I and 
Water and Sewer Maintenance Man Grade ; I ,  and a l l  o t h e r  t i t l e s  as  
- .  
recognition i s  a u t o m a r i c a l i y  c c n t i n u e d  f rm y e a r  : o  y z a r  3r.c 1s for. 
t h e  m a x i m u m  p e r i o d  a l l  owed !by l a w .  
W H E W ,  s a i d  r e c o g n i t i o n  exc ludes  f r o m  t h e  b a r g a i n i n g  
unit Deparirnent Heads, Deputy Departrne~t i-leads, Temporary 5r.d 
Seasonal Empioyees, Part-time Employees scnedxled to work less tk.an 
flfteen 1 1 5 j  hours per week, and all other ?~plo>~e~.s; and 
WHEREAS, ~ n e  parzles aes-re to zi'ert dlsputes and ro 
insure continuous harmonious relaticns; ar.5 
WHEREAS, the Union, as the representative of = b e  
employees of the Town of Nortk Castle i.? the bargaining unit, 
together with each of its lndiviauai emplcyco members, has asserzed 
that the Un~on and its members will not, a: any zime, engage ir 2 
strike agalnst the Towr of North Castle, ics people, and its duly 
elected government; axd 
WHEREAS, the parcies have negociared collectively in qccd 
faith ir. an effort to arrive aE an asreement to cover =:h~ 
compensation and conditions of employment all of the employees 
in the jargaining unit exce?t as sez for:? ~bove, and have, 3s 2 
result of such negotia~ions and in c x s i d e r ~ = l o ~  f the requests of 
the Union and proposals made by the Tgwz, arrived at certal? 
unti5r stdrlLi1r:gs with respect to condlt,:xs of employment and 
compensation of employees I n  the bargainlr3 m l r ;  
NOW, therefore, it is agreed as fzllows: 
ARTICLE 1 
DUES - CHECK OFF 
1.1 Upon p resencsz lon  cf dues  deduct lor!  and/or  lnsur-;r.=e 
. . premlum deduc t ion  a u t h o r - z a t l a n  z a r d ,  s l q n e  by ~ 7 . d i ~ : ~ : i -  
employees i n  t h e  b a r g a i r ~ n g  u n i t ,  t h e  Town w l l l  make s.lch 
d e d u c t i o n s  from t h e  wages ~f s a l d  employees  and will remi t  s- lch 
d e d u c t i o n ,  w i t h  a  l i s t  o f  employees f rain w h ~ s e  wages aeducr  13ns 
have been made, t o  t h e  Unlon, a t  t h e  a d d r e s s  d e s l g n a t s d  by :r,e 
Union. 
ARTICLE 2 
AGENCY SHOP 
1 A l l  employees inc luded  i n  t h e  b a r g a i n i n g  u n i t  who 
a r e  not members of  t h e  Unicn, s h a l l  be r e q u i r e d  t~ Fay t o  t h e  k i ~ n  
an Agency Shop Fee, a s  provlded by  t h e  C i v i l  S e r v i c e  law,  + ~ h : z ~ .  1s 
ar. airiocrc e q u i v a l e n ~  t o  t h e  amc.-inE zf  a - ~ e s  p a y a b i e  by a  member cf 
t h e  Unlon. The Town w l l l  rake d e d u c t i o n s  fr3m :he wages of s a i d  
employees.  Sa id  employee has t h e  r igh t .  t o  r e c o v e r  any > a r t  cf XI 
Agency- Shop Fee d e d u c t i o n  wnich r e p r e s e n t s  t h e  e m p l o y e e l s . p r o  r zza  
s h a r e  of e x p e n d i t u r e s  by t h e  Union I n  a i d  of a c t i v i t i e s  ar ca.:ses 
o n l y  i n c i d e n t a l l y  r e l a t e d  co : ems  and  c o n d i t i o r - s  of employrr.er,z. 
The Union s h a l l ,  i n  S e p c e e e r  of ezch  y e a r ,  n o t i f y  each ernpl-yee. 
I 
from whose wages a n  Agemy Shop Fee h a s  been deducted ,  :he 
procedure  under which t h e y  may o b j e c t  a n d  a p p l y  f o r  a refund t o  t h e  
- 3 -  
appropriation of their dues for political or ideological purposes. 
ARTICLE 3 
COMPENSATIOX 
3.1 All positions in the barqaining unit have been 
classified and put Into pay schedule groups and steps, as per 
Schedules A-1 through A - 4  attached. This Schedule shall be used tc 
determine the group and salary levels to be paid to employees ir- 
the bargaining unit. 
3 . 2  It is agreed that   he salaries KO b e  paid for  he 
year 2 0 0 1  are the salaries chat are in Schedules 3-1 andsB-2. 
3 . 3  No employee shall receive more rhan ope (1: 
increment in a year. 
3 . 4  It is anderszood that Saiary Schealies B-1 and B-2, 
C-1 and C-2, and D-1 and D-2 reflect across :he b c z r 5  increases 3 5  
four ( 4 . 0 % )  percent effective Jan~ary 1, 2 0 3 1 ,  J a r ~ ~ r y  1, 2 0 0 2 ,  and 
January 1, 2 0 0 3 ,  respectively. 
3.5 The increases in Salary Schedules. are computed 'b)- 
adding the amount noted in Section 3 . 4  to each s:ep of each group 
to obcain the new salary schedule. 
3 . 6  Subject to the limitation In ~zragraph 3 . 3 ,  
employees hired on or after January 1, 1985 will advance a sze ;  ST.' 
I 
their anniversary date; employees hired before January 1, 1985 wlli 
advance one (1) step each year, in their designated group, after 
t w e n t y - s i x  ( 2 6 )  payro l ;  p e r i o d s  a t  t h e  p r i o r  s t e p ,  u r c i l  t he  
employee r e a c h e s  t h e  t o p  s t e p  I n  h l s / h e r  designated g r o u p ,  a f t e r  
which no more IncremenEs a r e  r e z e l v e d .  
3 . 7  I n  t h e  eTJe2t of  zko, promorlon of a  un;: erpl,?l.ee : z  
a n o t h e r  p o s l t l o n  i n  che bargaining u n l t ,  s a l a r y  movement s h a i l  be 
a s  f o l l o w s :  C a l c u l a t e  1Zcrement a t  t h e  o l d  s a l a r y  a r a d e ;  explo:ee 
moves o n t o  s t e p  f o r  new s r a d e  which ~ ~ V P S  t h e  enp loyee  no l e s s  tkzx 
t h a t  Inc remen t .  
3 . 8  ' I n  t h e  e v e n t  t h a t  any  new b a r g a l n l n g  u n i c  e;?.?loyc? 
i s  h i r e d  by t h e  Town, :he Unl: P r e s ~ a e n c  n a l l  be  i ~ f c r m e d  In 
- . .  
w r i t i n g  w i t h i n  t e n  (10; working d a y s  of t h e  riame, d a t e  c :  n l r e ,  
t i t l e ,  s a l a r y ,  and depa r snen t  o f  t h e  employee.  
3 . 9  With r e s a e c t  ;O a l l a c a c i o n  of t i z l e  a n d / z r  Eew 
t i t l e ,  t he  s a l a r y  and s t e p  r e l a t e d  :o ~ h e  t i c l e  o r  new t i ~ l c ,  s h a l l  
be  d i s c u s s e d  and  agreern5r.z s h a l l  b e  s o u g h t  bezween b o t h  l a S c r  ar.5 
3 . 1 0  Employees of t h e  " a r k s  and Rec rea t ion  3eparz-.E:.: z:-1 
-- 
t h e  d e s i g n a t e d  Town Ha l l  s k i l l e d  l a b o r e r  ,who a r e  per formlzg  snow 
removal d u t i e s ,  s h a l l  r e c e i v e  a n  az r i sa l  d i f f e r e n t i a l  of t w c  5 - z d r e i  
s e v e n t y  ($270)  d o l l a r s  added t o  : h e i r  s c h e d c i e d  b a s e  salaries. 
E f f e c t i v e  J a n u a r y  1, 2 C C i ,  such 2 l f f e r e ? . = i a l  s h a l l  b e  i z c r c ~ s e d  r 2  
t w o  hundred e i g h t y  ($280) d . o l l a r s ,  and  e f f e c ~ i - ~ e  Janua ry  I ,  2 0 C 3 ,  
I 
t o  ~ w o  hundred n inecy  ($290)  d o i l a r s .  The s a l a r y  i n c r e a s e s  se: 
f o r t h  above s h a l l  a l s o  be a p p l i e d  t o  t h e  d i f f e r e n t i a l s  f o r  t h e  2002 
and 2003 contract years, so that the d~fferentlals shall be two 
hundred ninety-one ($291) dollars and three hundred three ($303) 
dollars, respectiveiy. The Town shall mairzaln a list of :he 
employees to xnorn tk:s pro~~ision appiies . 
ARTICLE 4 
LONGEVITY 
4.1 In additicr! to anma; sa-ary, employees shall be 
entitled to annual longevity payments bassd on years of conseccciv~ 
service as indicated in the following schedule: 
- -  - - - - -  Upon completior. c f  1C yrs ~ o r . s o f ~ : i v e  s e n - z e  S = d  - . -  
- - Upon completion cf 15 yrs =cnsecucive service = 23 5 7 5  
- - -  Upon cornplecion cf  2 0  yrs ~ o n s e c ~ ~ i v e  se--:::  -  - . - ? =  - .  - A -  
- - - -  Upcr! complez~oc =f 2 5  yrs  co? . scc .~~ ive  s r::=e 1, Z - 5  _ .  _ L _  . - 
4.2 Employees who shall have cxnpieted ten ilGl years 05 
service by December 31 shall be eligibls for I s r . . ~ e ~ i t y .  
4.3 Longevity pay shall be pal3 at or abc-~t rhe zime of 
4.4 For the purposes of c~mputing longevity, all 
continuous and satisfactory service with rhe Town shall be counred 
Should an emcioyee take unpaid leave z f  absence 3 the exten: 
allowed by law, such leave time s k a l l  be dedcctec from =he c2tal - 
years employment for of decermi3ing longevity. 
4.5 Employees working less than full-time will receive 
l o n g e v i t y  on a  p r o  r a t a  b a s i s .  
4 . 6  An employee working l e s s  t h a n  f u l l - t i m e ,  and 
subsequent ly  +comes f u l l  - t i ~ . e ,  w i l l '  be c r e d i r e d  w i r h  a1 l y e a r s  of 
s e r v i c e  a c c o r d i n a  zo t h e  fo l lowin ;  f o r r m l a .  The t o t a l  numker cf 
p a r t - t i m e  y e a r s  worked is d i v ~ d e d  by t h e  t o t a l  f u l l - t i m e  h o u r s  t h a t  
a n  employee would work t h i r t y - f i v e  ( 3 5 )  o r  f o r t y  ( 4 0 )  l f i  a  week. 
The resulting number 1s multiplied by t n e  number of p a r t - t i m e  hour s  
worked i n  one (1) week. Tke r e s i l l r ~ r . ~  number 1s t h e  number o f  
y e a r s  of f u l i - t i m e  c r e d i t  f o r  t h a i  empioyee .  
4 . 7  Effective a s  soon a s  practicable, an o p t i o n  s h a l l  be 
made a v a l l a b ; ~  f o r  t h o s e  whc want t o  pur  t h e l r  longevity pay  I n t o  
t h e i r  Defe r r ed  Compensatior.  P l a n ,  i f  t h i s  i s  p o s s i b l e .  13 
a d d i t i o n ,  i f  it is  p o s s i b l e  t o  p r o v i d e  f o r  rhe  p u r c h a s e  of 3 . S .  
Savings Bonds o u t  o f  t a x  f r e e  income, ~ n e  Town w i l l  i n s t i t u t e  such  
a  purchase  p l a n  f o r  b a r g a i n i n g  u n i t  members x?.en p r a c E i c a b l e .  
ARTICLE 5 
WORKDAY AND WORKWEEK 
5 . 1  The workweek s h a l l  b e g i n  a t  12:Ol a .m.  on S a r z r d a y  
a n d s h a l l  end a t  1 2 : O O  m idn igh t  on F r i d a y .  Provided ,  however, t h a t  
no twi thszanding  a n y t h i n g  t o  t 3 e  c o z t r a r y  I n  r h l s  ~ r t i c l e ,  employees 
h i r e d  on o r  a f t e r  J a n u a r y  1, 1 9 9 5  may be h i r e d  t o  work s c h e d u l e s  
I 
t h a t  i nc lude  S a t u r d a y  a n d / o r  Sunday a s  r e g u l a r  workdays a t  s t r a i g h t  
t i m e  pay .  
5 . 2  The r e g u l a r  workday for a l l  f u l l - t i m e  c l e r i c a l  
employees i n  t h e  b a r o a i n i n g  u n i t  s h a l l  be  seven ( 7 )  h o u r s ,  a n d  t h e  
r e g u l a r  workweek s h a l l  b e  f :-re \ 5) d a y s  ( thlr :y-f  11-2 ( 3 5 )  h o u r s  p e r  
week) , Monday th rougk  Frrlday, e x c e p t  a s  o ~ h c r x 1 s e  y r o v l d e d  h e r e l n .  
Summer h o u r s  s h a l l  be  8:00 a . m .  t o  4:00 p . m .  f o r  a l l  c l e r i c a l  
employees  e x c e p t  t h e  C o u r t  x h i c h  w i l l  maintai r .  8 : 3 0  a .m.  t o  4 : 0 0  
p.m.  and  Bookkeeping 3 e p a r ~ n e r . t  which  s n a l l  5e 8 : 0 0  a .m .  t o  3 : 3 0  
( w i t h  o n e - h a l f  h c c r  r a t h e r  t h a n  
Summer hours  s h a l i  commence on J 7 ~ l y  1st and e3a August 3 1 s t  o f  each  
y e a r .  
5 . 3  Tne workday f o r  a l l  f u l l - r i m e  b l ~ e  c o l i a r  employees 
t h rough  F r iday ,  f o r t y  ( 4 0 )  ?--.s-rs p e r  week. The workday s h a l l  s c a r t  
no l a t e r  rhan 9:30 a .m.  excep t  a s  o t h e r w i s e  pr2.fiaed h e r e i n .  Ti-:ls 
p a r a g r a p n  s h a l l  z o t  a p p l y  Z 3  z k e  w a t e r  and sewer d e p a r t m e n t .  1.1 
such  e v e n t ,  o v e r t i m e  may ye p a y a b i e  a s  c t k z r w i s e  p r o v i d e d  i n  
A r t i c l e  7 ,  a s  w e l l  a s  c h e  s a l a r y  d i f f e r e n t i a ;  S P K  f o r t h  above .  
5 . 4  The uor k2ay f a r  ,r:ate?.- and sewer 22pdriner i t  employees 
s h a l l  be e i g h t  ( 8 )  h o u r s  p e r  d a y ,  Monday through F r i d a y ,  p l u s  f o u r  
( 4 )  h o u r s  each  S a t u r d a y  and  Sunday on  a i c e r n a i e  weekends,  w i t h  t h e  
F r l d a y  f o l l o w l n a  s c h e d u l e d  weeitend work a s  a  a y  o f f .  ( F o r  such 
employees,  t h e  workweek f o r  F a i r  Labor S tandards  A c t  F s r p o s e s  s h a l l . .  
r un  from S a t u r d a y  t h r o u g h  F r i d a y .  ) Employees s h a l l  be on  c a l l  
d u r i n g  t h e i r  weekend of  a s s i g n e d  work. A l t e r n a t i v e l y ,  t h e  normal 
workday f o r  n o n - c l e r l c a l  employees  l n  t h e  w a t e r  and sewer 
d e p a r t m e n t  s h a l l  be  e l g h t  ( 8 )  h o u r s  p e r  d a y ,  f l v e  ( 5 )  d a y s  p e r  
week, whlch may I n c l u d e  S a t u r d a y  sn?/or S c n a a y .   effect:.^^ on o r  
a b o u t  November 1, 20G1, t h e  r e g u I 3 r  i ~ o r ~ d 3 ~  f o r  ncr.- z l e r l c i l  
employees  i n  t h e  w a t e r  and  s e w e r  d e p a r t m e n t  s h a l l  be  7 : 3 0  a .m .  t o  
4:00 p.m. from A p r l l  1 t h r o u g h  Oc tobe r  2:. 
5 . 5  The s c h e d u l e  0 2  holidays, S a r u r a a y ,  Sunday,  and 
n l g h t  work s h a l l  b e  r o t a t e d  e q u a l l y  amocg a l l  employees  l n  a  l i k e  
j o b  c l a s s i f i c a t i o n .  
5 . 6  A t  t h e  d i s c r e t i o n  of the Depariment  E-Iead, when 
s c h e d u l i n g  changes  In workday o r  workweek, a n  employee may be  g iven  
two ( 2 )  d a y s  o f f  w l c h  pay p r i o r  t o  comrenc ing  a s c h e d u l e  change ,  
and  be r e q u i r e d  t o  work seven  ( 7 )  c o n s e c E r i v e  d a y s  a t  s ~ r a i 2 h t  time 
a t  t h e  end  of t h e  s c h e d u l e  change ,  a r  employee  may be  r e q u i r e d  
t o  work l e s s  t h a n  f l v e  (5) days  ir! a  sever: ( 7 )  day  p e r l o d ,  l n  o r d e r  
t o  c y c l e  s c h e d u l e  c n a n g e s .  
5 . 7  The Z s u r t  C l e r k  wcrk iay  s n a l l  c D n s i s t  of s i x  and 
o n e - h a l f  ( 6  3.5) h o u r s  p e r  day  Monday t h r o u g h  Thursday ,  f o u r  ( 4 )  
h o u r s  o f  Cour t  d u t y  on Tuesday n i g h t s ,  and  f i v e  ( 5 )  h o u r s  on Fr iday  
f o r  a t o t a l  of  t h i r t y - f i v e  ( 3 5 )  h o u r s  p e r  week .  
5 . 8  A i  c n e  d i s c r e t i o n  of   he 3eparzrr ,eni  Head, lJpon i w s  
( 2 )  weeks n o t i c e  t o  t h e  e ~ p i o y e e  ar ,d/or  t n e  Union,  d u r i n g  which 
I 
t i m e  t h e  Union may p r e s e n t  i ts  comments, zhe workweek f o r  a  s i n g l e  
employee  o r  a l l  employees  may b e  changed t o  f i l l  t h e  needs  of t h e  
11/01/02 
department. 
ARTICLE 6 
OUT OF TITLE PAY 
6.1 ~n employee temporarily assigned by his/ner 
Department Head to work at a higher r3ted pcsitio~ xi11 recelve a 
rate of pay equivalent to what helshe would r3ceive :f permar.er,zl:/ 
promoted to tnat position provided =hat this asslanmenr 1s of a: 
least five (5) consecutive days duration. Paymenr will be made 
retroactive to the first day cf assir~zrnent in such cases. The Town 
shall not replace an employee with mcre tha:: sze i:) ?erscn for c h ~  
purpose of avoiding che five (5) cansecuti-~e day rovlsion, nor 
interrupt and thereafter rescne the replaceme.= (i.e., cwo (21 days 
replacement - one (1) day reassignment - twc , 2 )  5a:-s repiacemenc; 
for such purpose. 
6.2 This Arcicie shall nor 3pply to vacatlcz 
repLacement . 
ARTICLE 7 
OVERTIME 
7.1 Time and one-half an emgloyee's nc1~rly race cf ?ay 
shall be paid for all hours in excess. of seven l 7 )  hours p e r  day- 
.,. 
and thirty-five (35) hours p@er week for all clerical employees in 
the unit . 
7.2 Tlme and one-half an employee's hourly race o' pay 
shall be paid for all hours worked in excess s f  eight ( 8 )  hours per 
day and forty (40) hours per week for all ~ l u e  coilar emplzyees 
except for water and sewer department employees, who will 5s pali 
time and one-half their regular hourly rate after eigh: ( 8 )  hmrs 
per day, subject to the provisions of Sectio: 5.4. 
7.3 Overtime work on Saturdays shall be at :;me and one- 
half; and overtime on Sundays and holldays shall be paid for at 
double time ('plus holiday pay). This shall not apply, however, 
regularly scheduled rotating weekends with the following Friday 
off, as provided for under Section 5 - 4 .  When a recrea~ion 
department employee is required to go on an overni~nc trip ~3 
chaper~ne members of  he public, the employee shail recei-"-e z 
stipend of seventy-five ($75) dollars per nighc 
7.4 All stand by and overrime xill be disrribuced a,= 
equitably as possible to all employees in a similar classif:rarior. 
This caragraph only applles co water d sewer depar:nen: 
- 
employees. 
7.5 Monies due for overtime or stand by will be paid i ~ ,  
the next pay period. 
7 . 6  In those departments where employees have prev~ousiy 
had the option of taking .compensatory time off for overilme 3ver 
thirty-five (35) hours per week in lieu of say, chat option shall 
continue, subject to the following: 
(a) employees shall have tne option of zakln7 
compensatory time off at the rate of time and one-half in lleu of 
Pay; 
taken in blocks 
b) such compe~sator); ilme may 55 i:~umcl=ed ar.5 
of time; 
c) h e  scheduling of compezsatory rime 3ff is 
subject to the approval of the depart men^ Xead; 
(d) compensatory time must be taken wiinin :he 
fiscal year earned, or it will be paid. 
8.1 A three ( 3 )  hour i which shall L?.clzde 
. . -. . -. . -. 
one-half (s) hour travelling time, will be grari~ed ra emplzyees oz 
emergency call outs, and will be paid for at  he race of :re ane 
one-half if the emplayee is called in at =r prL3r zo an k3ur axi 
fifteen minutes before tne star: of his/her r e z u l a r  ~crkday. If ar. 
enployee is called ln'iess than an hour and f~fteen minutes before 
the start of his/her regular workday,  he erployee shall be on a 
regular overtime until the starc of the reaular workday ar,d shall 
not be subject to h e  cnree ; 3 )  hour  mini^;^^. .a- call 3ut, as 
referred to herein, shall apply when an employee, because of ' 
emergency conditions, is re4uired to re-crn ro work a£ ter having 
completed the normal working schedule and has left the Employer's 
premises 
8 . 2  I n  t h e  even t  an employee 1s r e c a l l 2 d  t o  work more 
than once dur ing  any twen ty-  f 3u r  ( 2 4 ,  hc,r p e r l z l  :mmer.zlng w l c n  
- - - - t h e  oucsec o f  che ~ n i t l a l  za--, s a ~ i  5rnG:Jyee w:- x:: be en: lr led 
t o  additional r e c a l l  pay ,  bur  w i l l  r e s e l v e  t h e  a p r l i c a b l ~  over t ime 
r a t e  f o r  t he  a c t u a l  h o u r s  worked. 
8 . 3  On c a l l  ~ i m e  i s  t ime :hat 3 exployee is  p . 9 ~  
a c t u a l l y  on du ty  but  h a s  beer, d i r e c t e d  t o  be con t incous ly  a v a i l a b l e  
f o r  immediate: r e c a l l  t o  work. Employees a i r e c t e  :o 'zc on c a l l  
. . 
s h a l l  be paid a t  t he  r a t e  of f i v e  i 5 % 1  pe rcen t  cf z:.e;r n e r ~ , a l  r z = e  
of pay f o r  each hour or  p a r t  t h e r e o f .  
ARTICLE 9 
BENEFITS  FOR PART-TIYE 3YPLOYZ3.S 
. . 9 . 1  P a r t  - t ime employees i n  e  barga::;ng wit s h a l l  
workweek t h a t  t hey  work 
9 . 2  The c o s t  t o  t h e  Toom of medical ,  denca l ,  and any 
o t h e r  b e n e f l t  s h a l l  be p r o r a t e d ,  and c h a z  porzloE of such payi-e?;t 
above t h e  f r a c t l o n  of a workweek =hat t h e  ernplcyee works s h a l l  be 
deducted from t h e i r  s a l a r y .  
9 . 3  P a r t - t i m e  ernplcyees may e l e c c  7ct :S  be covered by 
I 
t h e  Town h e a l t h ,  d e n t a l  and v ~ s i o n s  prosrams.  
9 . 4  The T o m  s h a l l  make f u l l  payment of premiums due f o r  
h e a l t h ,  d e n t a l  and v i s i c n  programs,  f o r  p a r t  - t : , e  employees, and 
s h a l l  o f f s e t  s a i d  charges from employees '  wages a s  per A r t i c l e  9 . 1  
and 9 . 2  ~ S o v e .  
ARTICLE 1 0  
HOLIDAYS 
10.1 A l l  employees I n  t h e  barqa:r.:;\,cj ,:L: s h a l l  receive 
t h e  fo l lowing p a i d  ho l idays :  
New Y e a r ' s  Day Colurnbcs Day 
Mart in Lu the r  K1-g d r .  ' s  Z i e c t l c n  Day 
Bi r thday  . v=,erzr-3 ._ _ 3ay 
L i n c o l n ' s  Bir thday Tnanksglving Day 
Washington's  Blrzhday 3ay A f t s r  Thanksgiv:-g 
Good F r i d a y  ?4 day Christmas Eve 
~ e m o r i a l  Day Thr ls tmas  Day 
Independence Tay 3 i3.y Xex Year ' s  Eve 
Labor Day 
. . i G  . 2  Pa:.= k o d  f a l l i n g  un S a t ~ r d a j ;  ' s h a l l  be 
c e l e b r a t e d  on F r i d a y ;  c i c s e  f a l l i n g  on Sunday s h a l l  be c e l e b r a t e d  
on Monday; provided, however, t h a t  should  :he half  ( 3  day 
- - Christmas Eve o r  New Y e a r ' s  Eve h o l i d a y s  c a l l  u r . 8 5 ~  i h l s  p r o v l s l o n ,  
t h e  Town may o p e r a t e  on F r l d a y  wlZh h a l f  ( % I  :ke s t a f f  o f f  a f u l l  
d a y  Chrlstmas Eve and hal f  (g) t h e  s t a f f  o f f  a  f.211 day N e w  ' I e a r ' s  
Eve. 
10 .3  T h e  Town s h a l l  determine t h e  a c c u a l  days  t h a t  t n c  
s t a t e d  cont racr ,  h o l l d a y s  w l l l  be c e i e b r a t e d  and n o t l f y  t h e  Union 
and a l l  employees of t h o s e  d a r e s .  A l l s t  s:qall be  p o s t e d  b;. 
- 3  J a n u a r y  1 5 t h  of each. y e a r .  T l o  3nlcr .  sns- -  r.3'.'? %.'I o p p o r z u n l t y  :: 
make comments and r e spond  by J a n u a r y  3 1 s z  of e a c h  y e a r .  
10.4 Any employee t h a t  works =ne day a f t e r  Thanksglv lng  
a s  p a r t  o f  a  s k e l e t o n  c rew,  s h a l l  be p31d r e q ~ l a r  wages f o r  r:?r 
day,  and w l l l  be g lven  a day o f f  t o  cornpensace f o r  t h a t  h o l l d a y  a: 
a  f u t u r e  t l m e  on a  m u t u a l l y  a g r e e a b l e  d a t e .  T n l s  o n l y  a p p l l e s  tc 
w a t e r  a n d  sewer department employees.  Regu la r  scheduled  ho11da7 
work i n  t h e  waxer a z a  sewer depar tmec t  w i l l  normal ly  be f o u r  ( 4 ,  
p a i d  h o u r s .  
10.5 S a s t e r  Sunday work and work on Cnrlstmas Cay and Ne,+,- 
Y e a r ' s  Day I n  t h e  e v e n t  t h o s e  days f a L l  on a weekend, s h a l l  be 
c o n s i d e r e d  a  h a r d s h l p  a n d  compensat lan f a r  s a n e  s h a l l  be a s  lf I: 
were a  l l s t e d  h o l l d a y ,  :f 1~ 1s cne employee ' s  r e g u l a r l y  schedule2  
workday. 
ICLE 11 
VACATIONS 
11.1 Employees covered by t h i s  Agreement sk.a?l be 
e n t i t l e d  t o  vaca t ion  t i m e  on t k e  f o l l a w i n g  b a s ~ s  and a c c o r d i n g  cc 
.I. 
t h e  f o l l o w i n g  r u l e s  : 
A f t e r  1 y e a r  o f  c o n s e c u t i v e  
satisfactory s e r v i c e :  Two ( 2 )  weeks 
After 2 years of consecutive 
satisfactory service : 
After 12 years of consecutive 
satisfactory service: 
After 20 years of consecurr-le 
satisfactory service : 
Three ( 3 )  weeks 
Four ( 4 )  weeks 
Five ( 5 )  weeks 
11.2 Employees whose anniversary date falls within =+.e 
calendar year which they will have completed twelve (12) or twenzy 
(23) years will be ezti:led tc a vacaLlon of four , 4 )  weeks in thaz 
year. However, it is understood thac the fourth week is giver. 
advance and has not been earned the anniversary date 
employment. Thus, if the employee leaves the Town's employ before 
the exEra vacation 1s earriea, :he unearzed rime shall be deducted 
from the calculation of the salary due cn.e employee at the time 
s/he leaves. 
11.3 schedule of vacations ~ u s t  be completed prior to Hay 
11.4 ~ n y  conflict wirh respec: to vacacic~r, preferer-res 
and schedules shall be resoived on the basis of seniority, whir:? 
shall be determined on the basis of Civil Service Law. 
11.5 In the event that the vacation period hereinbefore 
set forth includes a koliday, the employee shall be entitled to ar. 
addit ior;al day. 
11.6 Vacatio: not ased by ar, employee in c'ne year ~ r .  
t 
which the same is availabie may be carried over, up to a maximum of 
two (2) weeks, to the next year. Such time is subject to the 
approval of the Department Head, whlch must oe In wrltlng, and may 
not be carried over more than one (1) year. 
11.7 Vaca~lon tlme may only be used wlth the prlor 
appro71al of the Depart;r.~nt Head. 
11.8 Employees may receive vacalion cnecks prior tc 
leaving for vacation upon written request, and with at least twc 
( 2 )  weeks' grlor notice to the Town. 
PERSONAL LZAVE 
12.; Each employee in r k e  bargraini3g unit shall be 
allowed a maximum of five (5) days of personal leave, with pay, 
each year. Personal leave may not be added co vacation time. The 
unused balance of personal ieave each year shall be added LO the 
employee's sick leave accumulation 
12.2 The approval of the Deparzrnenr Sead shall bs 
required before personal leave shall be allowed, whlch approval 
shall not be unreasonably withheld. 
1 2 . 3  In other than emergencies rendering advance notice 
impossible, request for personal leave shall be submitted to ti15 
Department Head at least twenty-four ( 2 4 )  ?.ours in advance. 
12.4 Any empioyee covered hereunder who is on personal 
leave and is required to return to work wlll be granted his/her 
regular rate of pay and shall not be charged with a personal leave 
-17- 
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day. 
ARTICLE 1 3  
BEREAVEMENT LZAVZ 
13.1 Employees who are absen: from duty because of the 
death of a member of their immediate family shall be granted f i v ~  
( 5 )  days' leave with pay for eack sccurrence of death of tke 
employee's mother, father, spouse, children, sisters or brockers; 
and three ( 3 )  days' leave with pay for each occurrence of death of 
the employee's grandparen~s, grar.czkllaren, moz'ner-ir-law, 
father-in-law, sister-in-law, and brother-in-law. 
ARTICLE 1 4  
S I C K  LEAVE 
14.1 Twelve (12) sick days T e r  year shall be credited c z  
each e~ployee on the first day of each calendar year. 7 i L  - is 
understood that they are earned at =:?e rate of one '1) zay ? e r  
mont 11 . F ~ f ~ e e n  (15) sick days per yea r  will be c r e a l ~ e d  to any 
employee who enters a new year with seventy-five ( 7 5 )  sick days 
accrued (they are earned at the rate of 1.25 days per month). When 
an employee enters the year with less tkac seven~y-five ( 7 5 ;  days 
accrued he/she reverts back to twelvc (12) days per ysar. If ar- 
. . 
employee were to retire or germinate zis/her employment for other 
reasons, the yearly credit of twelve (12) or fifteen (15)' days will 
be prorated up to the time of termination or retirement. 
14.2 Sick leave shall be cumulative to a maximum of two 
hundred (200) days; ilnder no circumstances shall it be taktr. as 
additional personal leave, terminal leave, - 3  o x ,  or f s r  2r.v 
reason other than actual illness or injury. Sick leave is for 
sickness, sufficient to cs3fine an employee to home, cr to an area 
where the employee can be reached, except for necessary aoc~or's 
visits. The Town may, at its discretion, require a sratement from , 
the employee's physician, attesting to his illness or injury z f z e r  
the fourth consecutive day of absence. Effecrive on or abou: 
November 1, 2001, the Town may require such a statercent after :?e 
third consecutive day of absence. 
14.3 The Town r.ay require an employee zo be examined by 
a physician of its choice at its own expense, aL any time he or she 
1s suspected of sic'< leave abuse. 
14.4 Up to one (1) year's sick leave allormenc (rweive 
(12) days) may be used in each year for =he iilness of rhe 
employee 's immediate family, i. e. , spouse, chiidrer., or parenL 
living'in the employee's home. 
14.5 The parties shall meet in cornrni~tee as soon as 
practicable to negotiate rhe formalities of a sick leave bank. In 
the interim, employees i~ the unit may voluntarily ccxtribute sick 
I 
leave to a member in need who suffers a catastro~hic ~llness 
requiring prolonged and continuous confinement to home or hospital, 
provided that employee has exhausted all other paid leave time 
available to him and has not abused his sick leave. 
14.5 The Towr. will furrlsh annually :Q each employee ar- 
accounting of all sick leave and vacation credi~s. 
ARTICLE 15 
HEALTH INSURANCZ 
1 The Town of North Castle sh all pay in full the cosr 
of the New york Empire Core Plan Pius Enhancements [Health 
Insurance Plan] for all full-time employees and qualified employees 
hired on or before October 27, 1983, including dependents and 
retirees, and with respect to qualified ?art-time employees i;l 
accordance with the provisions in Ar=icle 9 .  All fuli-time 
employees and qualified part-time employees hired by the Employer 
after October 27, 1983 shall be eligible co receive Health Beneflts 
on a 5G/35 contribution basis only and wich respect to qualif lea 
part-time employees in accordance with :he ?revisions in Article 5 .  
- -  . 
C'omIencin,- Febiruary'li, 1586, ~ h e  Towx's cont~~bution for full-time 
and qualified part-time employees hired after October 27, 1983 
shall be increased to eighty (80%) percent, and with respect c c ~  
qualified part-time employees in accordance with the provisions in 
Article 9. In the event an employee shall prefer to adopt any- 
other option under the healtd insurance plan, he/she shall have the 
right to do so, however, any additional cost shall be paid for by 
such employee. 
15.2 The Town may switch carriers to another plan 
providing comparable coverage to the statewide plan i~ effect. At 
least ninety (90) days' notice shall be give- to the Unlsn. In the 
event of a dispute as to the coverage of the new plan,  he dispute 
shall be submitted to arbitration, provided, however, that such 
grievance shall be ~nsrltuteci at the Town Board level. The plan 
shall not be switched until a declsion from che arbitrator has been 
rendered. 
15.3 In the event the Town shall require a physical 
examination of an employee, the cost of such examinatlcn by a Town 
appointed doctor shall be paid for by the Town. 
ARTICLE 16 
RET I REMENT 
16.1 The Town agrees to make :he co;ltrlbut;ms for  he 
retirement plars and related death beneflts and slck leave options 
- .. - 
as it has done heretofore as provided for by the New York State 
Retirement and Soclal Security Law, specifically Seccions 75-1, 
41-j and 34-j, 60-b and 360-b of the Retirement and Soclal Security 
Law, except that members of =he bargaining ur?lt employe? after June 
30, 1976 shall 
be provided by 
16.2 
contribute Such portion of the cost thereof as may 
I 
law. 
With respect to employees hired on or after 1990, 
t h e  Town w i l l  c o n t r i b u t e  f o r  h e a l t h  i n s u r a n c e  f o r  r e t i r e e s  based on 
t h e  l eng th  o f  t h e  e m p l o y e e ' s  s e r v i c e  wizh . the  Town p r i o r  :a 
r e t i r e m e n t ,  a s  f o l l o w s  : 
Length of S e r v i c e  Tow?. 
a t  Tlme of Retirement C s n t r i b u t i o n  
20 y e a r s  of s e r v i c e  o r  more: 805 
15 y e a r s  of s e r v i c e  but  
l e s s  t h a n  2 0 :  7 0 %  
1 0  y e a r s  o f  s e r v i c e  but  
l e s s  t h a n  15 :  6 0 %  
The Town s h a l l  make such n e a l t h  l x u r a i - . c e  c o n t r i b u t i o n s  
o n l y  t o  r h o s e  'employees who r e t i r e  from t h e  s e r v i c e  of t h e  T2wn 
under  c i r cumstances  i n  which t h e y  a r e  e l i f i b l e  ~3 and do i n  f a c t  
r e c e i v e  a  pens ion from a  N e w  York S t a t e  e m ~ l o y e e  r e t i r e m e n t  system 
immediately a f t e r  l e a v i n g  t h e  Town's s e r < - i c e .  I n  t h e  event a n  
employee c p a l i f i e s  f o r  and r e c e i v e s  a  d i s a b l l i z y  r e t i r e m e n t  ar.d has  
a t  l e a s t  f i f t e e n  ( 1 5 )  y e a r s  of s e r v i c e  wizh che  Town, t h e  Towrils 
conzr ibuz icn  f c r  r e t i r e e  h e a l t h  i r s u r a n c e  s h a l l  be one kundred 
( 1 0 0 % )  pe rcen t  wi th  regard  t o  employees h i r e d  on o r  be fo re  Ocrober 
17 ,  1983, and e i g h t y  (80%)  p e r c e n t  w l t h  r e s a r d  t o  employees h i r e d  
a f t e r  October 17 ,  1983.  
E f f e c t i v e  Zanuary 1, 2001, t h e  Town s h a l l  mainta in  che 
r a t e  of  i ts  h e a l t h  i n s u r a n c e  c ~ n t r i b u r i o n s  .=n b e h a l f  of r e t i r e e s  a s  
provided f o r  h e r e i n ,  and s h a l l  ;lot reCuce t h e  r a t e  o i  1:s 
c o n t r i b u t i o r ?  w i t h  r e s p e c t  t6.  any r e r l r e e s .  
I 
1 6 . 3  I n  t h e  even t  l e g i s l a t i o n  i s  e n a c t e d  providing f o r  
"Buy Back Time", t h e  Town w i l l  adopt  the n e c e s s a r y  r e s o l u t i o n s ,  
providing there is no cost to the Town 
16.4 The Union will attach to thls Con~ract explanations 
of the benefits described above for informational purposes oniy. 
16.5 The Town will contribc~e s%-renty ( 7 0 % )  percent 2: 
the premium for dental and optical insurance for retirees who have 
twenty (20) years or more of service with the Town. The insurance 
shall be the same as provided to active ernpl~yees in the bargaining 
unit, provided that retirees remain eligible for same. The 
obligation Set forth in this paragra~h snall cease if such 
insurance is not available to retirees. The Town shall make such 
dental and optical insurance contributions snly to those employees 
who retire from the service of the Town under circumstances 1 2  
which they are eligible to and do i~ fact receive a pension from a 
New York State employee retirement system irnrnediacely after leaving 
the Town's service. 
ARTICLE 17 
- - . . 
SENIORITY 
17.1 Seniority will be based on the date of commencement 
of employment with the Town. Seniority will be a factor in any job 
opportunity, promoticn, or shift, where ficness andlor ability are 
equal, except where otherwise controlled by Civil Ser~ice Law. The 
I 
Town will give employees the opportunity to interview for the 
position. 
17.2 Seniority will be a determining factor in. tne event 
of reduced staffing or abolition of positions within 
classification, in accordance wizi. Civ11 Service Law. 
W T I C L E  18 
PROMOTIONAL OPPORTUNITIES 
18.1 Any promotional opportu-ity h i  a deparzment 
shall be posted on the department bulletin board and the Tow. Hall 
bulletin board, and a copy sent to the ?resident of the CSEA. 
18.2 Employees otherwise qualified shall be given the 
opportunity to interview for the posit ion. 
ARTICLE 19 
GRIEVANCE 3RGCZCLTE 
. . It is rhe declared objecrive ~f the TOWR an2 the 
Union to encourage the prompt azd irforr.al resolution of employee 
complaints as they may arlse and to provide recourse to or5orly 
procedures for the sacisf actory adjustments of complaints. 
2 Definitions 
(a) "Eml,loyeeM shall rr.ean any person direc~ly 
employed by the Town included in rhe barr~aining unit, or any nilrnber ' 
*. , 
I 
of such employees similarly affected by an alleged grievance. 
(bl "Grievancen shall mean a complaint by an 
employee or by the Unlon, through ~ t s  offlcers, that there has Seen 
a violation, misinterpretation, or the ~nequita~le application of 
any of the provisions of this Agreeme?.:, except tkaz the : ? rm  
"grievance" shall not apply to any matter as KO which Lne Town is 
without authority to act. 
( c )  L'Day~" shall mean all days other than 
Saturdays, Sundays, and legal holldays . Saturdays, Sundays, and 
legal holidays shall be excluded In corc?utlng :he number of days 
within which action must be taken or notlce glven. 
(d) "Department Head" shall mean the person 
designated in the operational organization plan as the head of the 
department in which the aggrieved employee works. 
19.3 Re~resentation in Grievance Prpceedinas 
The Union shall be erzitled to designate a 
representative to represent and assist any employee represencea by 
the Un~on In any grievance proceealng ?grsuar.r co :?e exlst:xg 
Personnel Rules and Regulations of the "wn of North Castle, or 
pursuant to this Agreement. 
19.4 Bgglc Princi~les 
Employees shall have the rlght to present grievances 
in accordance with these procedures, free from coerrlcn, 
interference, restraint, discrimination, or reprisal. The Uclz.n., 
I 
through its offlcers or business agent, shall nave tk-e right to 
present grievances in accordance with these procedures with respect 
to those provisions of this Agreement as confer rights and 
privileges on the Unlon. An employee shall have the right to be 
represented at any stages of the procedures herelnafter set Err:? 
by a -,erscr. or persons of '?.is/her 0.m choice, provided, however, 
that such person is not an officer in an employee organization 
other than the Ucion, and provided further that a Unic~n 
representative shall be permitted to audit any grievances beycr.d 
the informal stage. Each party to a grievance shall have access a= 
reasonable times to all written statements and records pertaining 
thereto and shall have the right to cIbtain copies thereof. ~ l l  
hearings shall be confidential, unless requested otherwise by rhe 
aggrieved party. Each Department .Yead shall have the 
responsibility to consider promptly each grievance presented z3 
himiher and to make a determination within the authority delegazcd 
to him/her within the time specified in chese procedures. 
19.5 Sten 1 
All grievances shall be presented for adjustment, in 
. . . . the f i r s t  ir?star.ce, to thr; Dep.rt,i\ent Head. This first step ~ r i  the 
-. - 
grievance proc'edure shall be taken in writing within twelve ( 1 2 )  
days (holidays excluded) from the time when the employee becorres 
aggrieved and a decision thereon shall be rendered within ten (10) 
days thereafter. Grievances shall be presented in wrltlng, whlck-. 
writing shall set forth the' date of submission, the name of the 
aggrieved employee, the date the grievance arose, the nature of the 
grievance, and the provision of this Agreement alleged to have been 
violated 
19.6 Steu 2 
(a) wlt?.in tez , \ 1 0 ~  days after :he submlssior. 25 2 
grievance at the informal stage, or within ten (10) days a f r e r  3 
determination has been made at the informal szage, whichever :-, 
earlier, the aggrieved employee, or his represe~tative, may m ~ k e  a
written request to the Town Supervisor, or his designee, for ~ C V L C W  
and determination. The Town Supervisor, or his designee, shall 
render his decision in writing within ten (10) days aftsr 
submission of a grievance, setting forth the kasis for the acz:s- 
taken, except as may orkerwise be provided in sub-paragraph (b) of 
this paragraph 6. 
(b) Upon request of any party co a grievance, t;?s 
Town Supe=lsor, or n ~ s  designee, may notify ail concerned 1: t k e  
sublect ma::er of the grievance of the rime and glace when a fsrrr,zl 
hearing by the Town Scard shall be held where such persons may 
appear and present oral and written statements supplementing :heir 
position in the case. Such hearings shall be held within ten (10) 
days after receipt of the grievance statements from the aggrieved 
employee. Within ter- (lo) days thereafter, the Town Board, cr  irs 
designee, shall render a decision in writing setting fort:? L ~ E !  
-. 
I 
basis for  he action taken. 
19.7 S t e ~  3 
If the grievance is not satisfactorily resolved by 
the Town Board, or its designee, 1 . -  be sabrnitc-ed to bin",_ng 
arbitrati~n in accordance wi tn the vcluntar-y- labor arbitrar:;: 
rules of the American Arbitration Association then in effec:, 
provided, however, that the arbitrator shall limit his decision 
strictly to the interpretations of the express provisions of rkls 
Agreement and provided further that the arbiirator shall have ns 
power to alter or modify any express prc-.-lsior: of this Agreement or 
to render any award or determination which by its terms effects any 
such alteration or modification. The arbitrator shall not make any 
award which limits or interferes with the exercise of the judgmenz 
and discretion of the Town or any of its representa~ives under law 
or this Agreement. The TOWL and the Assaclation shall bear equally 
the costs of such arbitration proceedings, exclusive- of attorne;/'s 
fees, which fees shall be borne separarely by each party. Demand 
for arbitration shall be made, if at all, within thirty (30) iays 
. -.. 
. . 
after the submission of the grieva~qes r.o the Supervisor, 0;. .::is 
designee, or within fifteen (15) days after the decision of :he 
Town Board of its designee, with respecz thereto, whichever period 
is the shorter. 
ARTICLE 24 
RECIPROCAL RIGHTS 
2 0 . 1  The Employer recognlzes t k e  right of =he employe~s 
to designate representatives of the Clvll Ser-~rce Erngloycc,~ 
Association, Inc., to appear on their behalf to discuss salaries, 
working conditions, grievances, and dispcies as to :he terms and 
conditions of this Contract and to visit employees a.:ring work~ng 
hours provided, however, that such visits shall no: disrupt or 
otherwise interfere with the work being carried on. The CSZA 
agrees to notify the Town Board of its designations hereunder in 
writing. 
2 0 . 2  The Employer shall adminiszer its obligations u~der 
this Contract in a manner in which will 3e fair and impar~ial :.o 
all employees and shall not discriminate against any employee 3y 
reason of sex, age, nationality, race c r  =reed. 
2 0 . 3  The CSEA shall administer its obligations under thls 
Contract in a fair and impartial manner to the Employer. 
- . .  
.. 
20.4 The Employer agrees to furnish each xew employee, 
and all present employees, a copy of this Agreement. 
20.5 Neither the Empioyer nor the CSEA, through its 
officers, members, representatives, agents or committees shall 
engage in any subterfuge of any k i ~ d  for the purpose of defeating 
8 
or evading the terms of this Agreement. 
20.6 There shall be no discrimination, interference, 
restraint or coercion by the Employer or any of ~ t s  officers or 
agents against any employee because of any lawful activity cn 
behalf of the CSEA, or ber3use of membership In rne CSEA, 1:s 
members, ~ t s  officers, ~ t s  63encs shall not coerce employees in:.r, 
membership in the CSEA in any manner. 
20.7 Adhering to the principle that duties ar,d 
obligations come with rights and privileges, CSEA agrees to do izs 
utmost to see that its members perform their respective duties I n  
the system loyally, ef f icier.: ly, and continuously uder the terns 
of this Agreement. The CSEA and its members will use their besz 
endeavors to protect the ixrerest of :he Town of Norzh Castle and 
its citizens, to conserve i:s property and to give se-rvice of the 
highesc quality. 
2G. 8 A Labor Management Committee shall be establ ishea. 
The Committee shall meet upcn reasonable advance reyest of either 
party, to resolve issues concerning the application s r  
interpretat~on of this Contract, or to discuss ather issues 
. ... - 
concerning terms and cxr?jtions of emplo-yment. The faiiiire of f he 
Committee to resolve any issue or dispute shall not constitute a 
grievance independent of any underlying dispute or grievance 
between the parties, and shall not be subject to arbrrration. 
ARTICLE 21 
UNION ADMINISTRATIVE RIGHTS 
The Employer recognizes the following rights of the Nor:? 
Castle Unlt of the Civil Service Employees Association, Inc. 
2 1 . 1  The right to post notices and communications or. 
bulletin boards maintained on the premises and facilities of the 
Employer so long as such notices ?ertain to CSEA business and/or 
functions. 
21.2 The right 3f the President of the CSEA or his/her 
designated agent or the designated field representative, to visit 
the facilities of the Zmployer for the purpose of adjustlr.: 
grievances a ~ d  administering terms of the Agreement, provided ths 
Employer received reasonable notice of the proposed visit to its 
facilities and such visit does not disrupt the orderly flow of To- 
business. 
2 1 . 3  The riqhr of the CSEA delegates designated or 
el ected for the purpose of adjusting - grievances and maintaining 
- - -  
administration rights of the Agreement to have reasonable amounts 
of free time from regular duties to fulfill their obligations, ~2 
Union matters that relate directly to the Town of North Castle. 
21.4 The,North Zastle Unit of the CSEA agrees to notify. 
the Employer of its members designated for the purpose hereln 
I 
provided. 
21.5 The right of three ( 3 )  elected delegates of the 
Union t o  a t t e n d  s t a t e  o r g a n i z a t i o n  (CSEA) conven t ions ,  up t o  a  
maximum of t e n  ( 1 0 )  d a y s  p e r  annum, t o t a l  f o r  a l l  o f f i c e r s  
(cumula t ive)  which such  t ime t o  b e  cornpensarea a t  f u l l  pay, s u b j e c t  
t o  t h e  approval of t h e  Town Board .  
TICLE 22  
MANAGEMENT RIGHTS 
22.1 The Union r e c o g n i z e s  t h a t  the  management o f  t h e  
Town, t h e  c o n t r o l  of i t s  p r o p e r t i e s ,  and nain tenance  of o r d e r  and 
e f f i c i e n c y ,  a r e  the  s o l e  r e s p o n s i b i l i t i e s  of t h e  Town, a s  Employer. 
The Union f u r t h e r  r e c o g n i z e s  t h a t  t h e s e  r i g h t s  i n c l u d e ,  b u t  a r e  no t  
l i m i t e d  t o ,  the  r i g h t  o f  t h e  Town t o  d i r e c t  i ts work f o r c e ,  t o  make 
a l l  d e c i s i o n s  a s  t o  t h e  o p e r a t i o n  of  t h e  Town sys tem and i r s  work 
f o r c e ,  =he mcrease  a n d / o r  d e c r e a s e  i n  t h e  work f o r c e ,  d i s c i p l i n e ,  
and a l l  o t h e r  r i g h t s  normal ly  inherent  i n  the  r i g h t  of management, 
excep t  a s  o therwise  may be l i m i t e d  by the  e x p r e s s  rerms o f  t h i s  
Agreement. A l l  t he  r i g h t s ,  power and a u t h o r i t y  t h e  Town had p r i o r  
t.o t h e  s ign ing  o f  t h i s  Agreement a-Lt: r e t a i c e d  by t h e  To-wn and 
- 
remain exc lus ive ly  and wi thou t  l i m i t a t i o n  within t h e  r i g h t s  o f  t h e  
Town. The f a i l u r e  t o  a s s e r t  a n y  of t h e s e  r i g h t s  s h a l l  n o t  be 
deemed t o  be a  waiver  t h e r e o f .  
- 
EMPLOYEE F I L E S  AND RIGHT OF REPLY 
2 3 . 1  I f  an employee is requlred to sign any statement 
regarding his/her mlscondcct or incompetence, the employeels 
signature shall signify only :hat he or she has seen the statement. 
The employee shall have the right to submit a response in writing 
within ten (10) workdays after signing the statement. The response 
shall be attached to the inlcial statement signed by the employee. 
23.2 Upon reasonable advance request, employees shall 
have the right to review and make coples of items in their 
personnel file, except for employment references. Emplayees shall 
be notifled ~f any item is placed In their personnel file, and 
shall recelve a copy of same \]Don request. 
ARTICLE 2 4  
WORKERS' COMPENSATION AND 3 I S A S I L I T Y  I N S ' W C E  
24.1 An employee In the , - bargaining u ~ i t  absent as a 
- -  - . -  - 
result of injury sustained while employed and incurred by reason of 
such employment within the meaning of the New York Workers' 
Compensation Law and regulaiions applicable thereto shall not be 
charged with sick leave but may, pending adjudicati~n of his case, 
receive up to six (6) calendar months of administrative leave 
I 
(exclusive of accumulated sick leave credit) at full pay, 
beginning with the date of injury, provided, however, that such pay 
s h a l l  be reduced by any Workers' Compensation award f o r  s a l a r y ,  and 
f u r t h e r  provided t h a t  e f f e c t i v e  on o r  about November 1 ,  2001, t h e  
flrst f l v e  ( 5 )  work days  of  absence s h a l l  be charged t o  s i ck  l e a v e ,  
un less  and u n t i l  t he  Workers'  Compensation Board determines t h a t  
the i l l n e s s  o r  in jury  t h a t  caused t h e  absence was compensable. I f  
the  i l l n e s s  o r  i n j u r y  i s  determined t o  be compensable, t hen  t h e  
f i v e  ( 5 )  days charged a g a i n s t  an employee's  s i c k  leave s h a l l  be 
refunded t o  the employee 's  s i c k  l eave  a l lo tmen t .  
LJpon not ice  t o  t h e  Town by t h e  c a r r i e r  o r  the  New York 
S ta t e  Compensation Board t h a t  a compensation award has been made t o  
an employee, the  t o t a l  number of days awarded . s h a l l  be compared 
with t h e  number of days l e a v e  used. I f  t h e  number of days used i s  
l e s s  than  the number of days  awarded, t h e  Town has no c la im f o r  
reimbursement from t h e  emp13yee. I f  t h e  number of days used 
exceeds . t h e  number of d a y s  awarded except f o r  Hearing Days whiz:? 
s h a l l  be charged t o   sic^ leave,  t hen  t h e  Town i s  t o  redeem t h e  
overage from the  employee. The employee, may, a t  h i s / h e r  o p t i o n ,  
use acc;rued sick t h e  o r  veca t ivn  t i m e  t o  repay t h e  Town f o r -  
non-awarded compensation days .  
Determinations under the  Workers' Compensation Law of t h e  
S t a t e  of New York a s  t o  whether o r  not d i s a b i l i t y  i s  s e r v i c e  
connected and as  t o  t h e  ex ten t  of such d i s a b i l i t y  s h a l l  b e "  
., , 
conclusive a s  between t h e  emptloyee and the  Town. Vacation and  sic^ 
leave c r e d i t s  s h a l l  n o t  be earned dur ing  the  per iod of any such 
- 3 4 -  
administrative leave. At the termination of such administrative 
leave, the employee, may in the event of his continued disability, 
elect to utiiize his/her remaining sick leave. The employee may 
also use accumulated vacation or other paid leave if he or she 
suffers an injury covered by Workers ' Compensation. Should the 
disability continue beyond the six ( 6 )  month period plus the period 
of accumulated sick leave, such injured enployee may, at the 
discretion of the Town, be placed on leave without pay for a 
further period not to exceed eleven (11) months. Thereafter, the 
employee shall be removed from the payroll. 
24  - 2  The Town shall provide New York State disability 
insurance for unit members. 
TICLE 2 5  
SAFETY AND HEALTH 
25.1 No employee shall be ordered to drive a vehicle not 
passing an inspection by an authorized motcr vehicle inspector. 
. .  
- .  
-. - . 
25.2 Any reports of conditions believed to be unsafe or 
hazardous shall be made promptly to the immediate supervisor in 
writing. Such reports or complaints shall be investigated, and 
hazards found to exist shall be removed or unsafe conditions found 
to exist shall be corrected when and to the extent practicable 
I 
ihmDLLz 
JOB RELATED COURSES 
26.1 The Town agrees to pay tuition costs for etrcloyees 
in the bargaining unit enrolled in courses taken by direction and 
authorization of the Town Board. 
ARTICLE 27  
J l i R Y  DUTY 
27.J Employees will receive full pay when called for and 
serve on Jury Duty during their normal workday. 
27.2 All monies earned while on Jury Duty, except 
expenses, shall be paid over to the Town. 
TZRMINATION OF EMPLCYYENT 
28.1 Upon termination of employment, employees will be 
paid all salary, overrime and vacation credits and debits on a pro 
rata basis. 
ARTICLE 2 9  
NO-STRIKE PLEDGE 
2 9.1 The Union and the Town declare their adherence t o .  
4 
the principle that differences between them shall be resolved by 
peaceful and appropriate means without interruption o f  municipal 
services. The Union agrees that there shall be no strikes, w3rk 
stoppages, or other concerted refusal to perform work by personnel 
covered by this Agreement, nor any instigation thereof. Neizher 
the Union, its officers or employees, nor any employee, shall 
assert the right to strike against the Town or shall advocate, 
assist, or participate in such a strike as prohibited by the Public 
Employment Act of 1967, as amended. 
ARTICLE 3 Q  
MILmGE ALLOWANCE 
30.1 When required, by the Department Head to use their 
own car in the course of the employment, employees shall be 
reimbursed at the per mile rate established by the Town aoard. 
UNIFORMS 
31.1 The Town will provide each non-clerical water and - 
. -  7 
sewer department employee and non-clerical parks and recrea~ion 
employee a locker, rain gear and boots. Rain gear will be provided 
each year on an "as needed" basis. 
31.2 The Town will supply work uniforms to all wacer and 
sewer and parks maintenance'.,personnel at no cost to the employee. 
f 
31.3 Each permanent employee presently in the water and 
sewer department and parks maintenance shall receive as an initial 
a l l o t m e n t  : 
1 w i n t e r  j a c k e t  
1 s p r i n g  j a c k e t  
1 hooded z i p p e r  s w e a t s h i r t  
2 c o v e r a l l s  (1 long  s l e e v e  o r  I snor t  s l e e v e )  
5 p a n t s  
5 buttondown s h i r t s  ( l o n g  o r  s h o r t  s l e e v e )  
5 tee s h i r t s  
31.4 A l l  new employees who have been employed by t h e  Town 
f o r  a  minimum o f  s i x  ( 6 )  months,  and a r e  t o  be made permar.ent 
employees, s h a l l  r e c e i v e  t h e  same i n i t i a l  a l l o t m e n t  of  uniforms 
3 1 . 5  Each y e a r  t h e r e a f t e r ,  t h e  replacement of  uniforms 
w i l l  be done on an  a s  needed b a s i s  a s  d e t e r m i n e d  by t h e  department 
h e a d .  S e l e c t i o n  w i l l  be t a k e n  from t h e  c u r r e n t  uniform b i d  l i s t .  
An order  w i l l  be p laced a t  t h e  beg inn ing  o f  eve ry  c o n t r a c t u a l  y e a r  
f o r  t h a t  y e a r 1  s unifo-rm n e e d s .  Any o t h e r  uniform needs throughout  
t h e  year  w i l l  be  a d d r e s s e d  by t h e  d e p a r t m e n t  head. 
31.6 E f f e c t i v e  J a n u a r y  1 ,  1999,  Sewer/Water and 
-Retreat ion Department employees ( b l u e  c o l l a r )  s h a l l  be e n t i t l e d  r o  
reimbursement of up t o  one hundred ($100) d o l l a r s  per y e a r  f o r  t h e  
. , 
, . p u r c b l s e  of work Soo t s  upori th.; p r e s e n t a t i o n  .of a  r e c e i p t  o r  
purchase  o r d e r .  '  his p r o v i s i o n  s h a l l  b e  implemented i n  t h e  same 
manner a s  i n  t h e  Highway Depar tment .  E f f e c t i v e  January 1 ,  2002, 
the annual a l lowance  f o r  work b o o t s  s h a l l  be inc reased  t o  one 
hundred f i f t y  ($150)  d o l l a r s .  
3 1 . 7  The cus tod ian '  and  t h e  a n i m a l  control o f f i c e r  s h a i l  
r e c e i v e  uniforms i n  accordance  w i t h  p a s t  p r a c t i c e .  
31.8 Unlforms are to be worn while worklng for the Tzw-n, 
and must be kept clean and in good repair by the employee. 
31.9 The Town shall fund a clerlcal clothlng damage fund 
in the amount of two hundred f > f r y  ( $ 2 5 0 )  dollars annually fr.3n- 
cumulative) to cover claims for damage to clothlng incurred by 
employees In the course of thelr work. Claims shall be subm1:ted 
and acted upon once, annually. Thls fund shall be administered by 
the Union. 
THE SCOPE OF THE AGREEMENT 
32.1 This Agreement is the result of collective 
negotiations between the Towr! and the Union which have been 
conducted under the requirements and directives of the Pelic 
Employee s Fair Employment ACE iyaylor Law) . The provisions of the 
Agreement supersede all conflicting policies and directives of :he 
Town and the Union. All terrns and conditions of employment ;lot 
covered by this Agreement, shall continue to be subject to the 
Town's direction and control and shall not be the subject of 
negotiations until the commencement of the negotiations for a 
successor to this Agreement. 
TICLE 33  
CSEA BENEFIT PROGRAM 
3 3 . 1  The Town shall provide the employees the "EquinoxN 
Dental Dlan at a cost not to exceed $ 6 3 3 . 3 6  annually through June 
3 0 ,  2 0 0 1 ;  $ 6 3 6 . 7 2  annually from July 1 ,  2 0 0 1  through June 3 0 ,  2 0 0 2 ,  
$ 6 4 0 . 3 2  annually from July 1 ,  2 0 0 2  through June 3 0 ,  2 0 0 3 ,  and 
$ 6 4 0 . 8 0  annually from July 1 ,  2 0 0 3  through December 3 1 ,  2 0 0 3 .  IT. 
addition, the Town shall provide the "Gold 1 2 "  Vision Plan, at a 
cost not to ex,ceed $ 1 6 8 . 1 2  annually through Tune 3 0 ,  2 0 0 1 ;  $ 1 7 3 . 1 6  
annually from July 1 ,  2 0 0 1  through June 3 0 ,  2 0 0 2 ,  $ 1 7 8 . 3 2  annually 
from July 1, 2 0 0 2  through June 3 0 ,  2 0 0 3 ,  and $ 1 8 3 . 7 2  annually from 
July 1 ,  2 0 0 3  through December 3 1 ,  2 0 0 3 .  
3 3 . 2  The Town shall have the right :o auai: the books and 
records of this Benefit Program up to four ( 4 )  times per year. 
ARTICLE 34  
VOLUNTEER FIREMEN 
j q .  1 The Town will grant tlrne- off with pay for Volunzeer 
Firemen to respond to general a l a r m s ,  provided approval is granred. 
ARTICLE 3 5  
MATERNITY LEAVE/CHI LD CAXE 
I 
3 5 . 1  An employee unable to perform the duties of her job 
due disability incident childbirth shall 
. 11/01/02 
entitled to use the same paid ieave =;me for the period of such 
disability or illness as any other employee who is unable to work 
due to disability or illness, including sick leave, annual 
vacation, personal leave, holiday time axi supplementary leave, and 
to use any or all leave as she has previously accumulated. The 
Town reserves the right to request appropriate medical evidence of 
the duration of any employee's disability. 
for care-.of a newborn or newly adopted child shall be granted to an 
employee-'upon written application at least one (1) month prior to 
the intended commencement date of the leave. 
ARTICLE 3 6  
LEAVE OF ABSENCE 
36.1 An employee, for good reason, and with the approval 
of the Town Board may apply for a leave of absence without pay of 
thirty (30) days for each year of continuous satisfactory service 
- .  
. ,. . . . . . . . 
- -  , ' 
. .- .- 
- - . . .: . . . - 
- - . . . . , . . 
with the Tom, to a maximum of six (6) months. 
36.2 This leave of absence may be used only once for a 
given year of employment; once used it may never be used again. 
. ARTICLE 3 7  
I 
MANDATORY CLAUSE: 
37.1 ANY PROVISION OF THIS AGREEMENT REQUIRING 
- 
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF 
LAW, OR BY PROVIDING ADDITIONAL FUNDS THEREOF, SHALL NOT BECOME 
EFFECTIVE UNTIL THE APPRGP3IATE LEGISLATIVE BODY HAS GIVEN 175 
APPROVAL. 
ARTICLE 38 
SAVINGS CLAUSE 
38.1 If any provision of this Agreement is, or shall at 
any time be declared to be contrary to law, then such provision 
shall not be applicable or performed or enforced and all other 
provisions of this Agreement shall continue in full force and 
effect. 
WTICLE 39 
TERMINAL LEAVE PAY PLAN 
39.1 After twenty ( 2 0 )  years of full-time service for the 
Town of North Castle an employee, upon retirement in the State 
.,. , 
Kstirement System, or his iegdi iepreseneative ('in case of death), 
shall be entitled to cash payment for accumulated terminal leave 
and shall be paid in a lump sum the value of his accumulated and 
unused sick leave to the extenr of fifty (50%) percent thereof bur 
not to exceed a total of two hundred (200) working days. A working 
day shall be computed at the'rate of two hundred sixty (260) days 
per year of the annual salary. Salary for hourly paid employees 
shall be computed at the adopted rate of pay and at the rate of 
eight (8) hours per day, forty (40) hours per week and seven (7) 
hours per day, thirty-flve ( 3 5 )  hours per we2k and two thousand 
eighty (2,080) hours per year. The annuai salary shall be the 
salary specified and adopted in the budget without the addition of 
overtime. Full-time service shall be for employees who work seven 
(7) or eight ( 8 )  hours per day and five ( 5 )  days per week on a 
yearly basis. 
39.2 The granting of unused sick leave is not to exceed 
twelve (12) sick days per year. 
39.3 This terminal leave pay is not to be considered as 
additional salary to be added to the final average salary in the 
State Retirement System. 
39.4 After ten (10) years of full-rime service for the 
Town of North Castle as specified and outlined above with the 
limitations an employee upon retirement in r,he Scate Retirement 
System, or his legal representative (in case of death) , shall be 
.- - w 
paid one-fourth (1/4) of his/her accumulated and unused sick leave 
upon retirement up to fifteen (15) years and after fifteen (15) 
years of such service an employee shall be paid one-third (1/3) of 
his/her accumulated and unused sick leave upon retirement up to 
twenty (20) years. 
- 
SECTION 75 RIGHTS 
40.1 After six ( 6 )  months of conzinuous service, 
protection shall be aranted under Section 75 of =he Civil Service 
Law to all non-competitive and labor class employees. 
ARTICLE 41 
TERM OF AGREEMENT 
41.1 This Contract is in effect for a three (3) year 
period commencing on January lst, 2001 through December 3lst, 2003. 
Town of North Castle C.S.E.A. 
Unit I1 of the Civil Service 
Employees-Association, Inc. 
~o&h Castle Unit I1 
Town of North Castle 
( ~ f w n  of North Castle 
DUTIE A - 1  
JOB C L A E S E U ~ T I O N  BY GROUPS 
GROUP WHITE COLLAR - (35 HOUR WORK WEEK) 
1. Caretaker 
2. Police Dispazcher 
3. Intermediate Clerk 
ecreat lon Leader 
4. ' ~ntermediate Typist, 
Intermediate Stenographer 
Intermediate Account Clerk Typist 
Assistant Court Clerk 
Animal Warden/Parkins Enforcement Officer 
5 .  
6. Secretary tc Planning Board 
Senior T w i s :  
7. Senior Account Clerk 
8. Sr. Office Assistant - Building Dept. 
Court Clerk 
. . Adrnrnlst.ratlve Alde 
10. Sr. Rec. Leader  
GRC 
- 
1. Custodian Caretaker (35 hr, week: ~ d .  on Sch. B-1) 
2. Maintenance Tlaborer 
3. 
4. Skilled Laborer - ~arks/Groundsman 
5. 
7. Water and Sewer Maintenance Man I1 
Asst. Park Foreman 
8. HMEO 
9. Water & Sewer Maint. Man I 
12. Water & Sewer Maint. Foreman 
Parks Foreman 
. .. :. 
, - ' .. 
DULE A - 3 - fective 1/1/99 
GROUP WHITE COLLAR - ( 3 5  HOUR WORK WEEK) 
1. Caretaker 
3. Intermediate Clerk 
Recreation Leader 
4. ' Intermediate Typist 
Intermediate Stenographer 
Intermediate Account Clerk Typist 
Animal Warden/Parking Enforcement Officer 
Police Dis-r 
5. Assistant Court Clerk 
6. Secretary to Planning Board 
Senior Tgist 
7 . A - ~ u n t  Clerk 
8. Sr. Office Assistant - Building Dept. 
Court Clerk 
. . 
mlnzst ratlve Alde 
1 0 .  Sr. Rec. Leader 
12. R e r ~ a t  ion Supervisor 
ULE A - 4 - fective 1/1/99 
J-sIFIwoN BY ~~ 
GROUP BLUE COLLAR - (40 HOUR WORK WEEK) 
A .  
1. -an Caretaker (35 h r .  week: ~ d .  on Sch.  B-1) 
2 .  Maintenance JJaborer 
4. Skilled Tlaborer - Parks /Groundsrnan 
7. Water and Sewer Maintenance Man I1 
A s s t .  Park Foreman 
8 .  HMEO 
Water & S e w e r  Wt. Man I 9 .  
- - 
11. 
12. Parks F o r e m a n  
JOB 
GROUP START 3  4 5  6  7  8 9  
IV . 3 4 , 3 8 1  3 5 , 7 5 6  3 7 , 1 3 2  3 8 , 5 0 9  3 9 , 8 8 7  4 1 , 2 6 2  42 ,634  4 4 , 0 1 5  
V  3 5 , 4 0 6  36 ,823  3 8 , 2 4 1  3 9 , 6 6 0  4 1 , 0 7 6  4 2 , 4 9 3  4 3 , 9 1 3  45 ,  3 2 7  
VI 3 6 , 6 0 0  3 8 , 0 5 8  3 9 , 5 1 5  4 0 , 9 7 7  4 2 , 4 3 6  4 3 , 8 9 3  4 5 , 3 5 5  4 6 , 8 1 7  
V I  I 3 7 , 5 6 5  3 9 , 0 6 8  4 0 , 5 7 4  4 2 , 0 7 4  4 3 , 5 7 9  4 5 , 0 7 9  4 6 , 5 8 4  4 8 , 0 8 6  
VIII 38 ,692  4 0 , 2 3 9  4 1 , 7 8 8  4 3 , 3 3 5  4 4 , 8 8 4  4 6 , 4 3 3  47 ,980  49,52 '7  
Lx 39 ,852  41 ,447  4 3 , 0 4 4  44 ,639  4 6 , 2 3 5  4 7 , 8 3 1  49 ,422  5 1 , 0 2 2  
X 4 1 , 0 4 8  4 2 , 6 8 9  4 4 , 3 3 3  45 ,975  4 7 , 6 1 8  4 9 , 2 6 3  50 ,904  5 2 , 5 4 8  
JOB 
GROUP START 3 4 5 6 7 8 9 
V 36,822 38,296 39,771 41,246 42,719 44,193 45,670 47,140 
VI 38,064 39,580 41,096 42,616 44,133 45,649 47,169 48,690 
VI I 39,068 40,631 42,197 43,757 45,322 46,882 48,447 50,009 
VIII 40,240 41,849 43,460 45,068 46,679 48,290 49,899 51,508 
IX 41,446 43,105 44,766 46,425 48,084 49,744 51,399 53,063 
X 42,690 44,397 46,106 47,814 49,523 51,234 52,940 54,650 
XI 43,968 45,727 47,488 49,248 51,008 52,768 54,527 56,287 
XI I 45,290 47,100 48,914 50,724 52,539 54,350 56,162 57,977 
JOB 
GROUP START 3  4  5  6  7  8 9 
IV 3 7 , 1 8 6  3 8 , 6 7 3  4 0 , 1 6 2  4 1 , 6 5 1  4 3 , 1 4 1  4 4 , 6 2 8  4 6 , 1 1 3  4 7 , 6 0 7  
V 3 8 , 2 9 5  3 9 , 8 2 8  4 1 , 3 6 2  4 2 , 8 9 6  4 4 , 4 2 8  4 5 , 9 6 1  4 7 , 4 9 7  4 9 , 0 2 6  
VI 3 9 , 5 8 7  4 1 , 1 6 3  4 2 , 7 4 0  4 4 , 3 2 1  4 5 ,  8 9 8  4 7 , 4 7 5  4 9 , 0 5 6  5 0 , 6 3 8  - 
VI I 4 0 , 6 3 1  4 2 , 2 5 6  4 3 , 8 8 5  4 5 , 5 0 7  4 7 , 1 3 5  4 8 , 7 5 7  5 0 , 3 8 5  5 2 , 0 0 9  
VIII , 4 1 , 8 5 0  4 3 , 5 2 3  4 5 , 1 9 8  4 6 , 8 7 1  4 8 , 5 4 6  5 0 , 2 2 2  5 1 , 8 9 5  5 3 , 5 6 8  
IX 4 3 , 1 0 4  4 4 , 8 2 9  46 ,557  48 ,282  5 0 , 0 0 7  5 1 , 7 3 4  5 3 , 4 5 5  5 5 , 1 8 6  
X 4 4 , 3 9 8  4 6 , 1 7 3  4 7 , 9 5 0  4 9 , 7 2 7  5 1 , 5 0 4  5 3 , 2 8 3  5 5 , 0 5 8  5 6 , 8 3 6  
XI 4 5 , 7 2 7  4 7 , 5 5 6  4 9 , 3 8 8  5 1 , 2 1 8  5 3 ,  0 4 8  5 4 , 8 7 9  5 6 , 7 0 8  5 8 , 5 3 8  
XI I 4 7 , 1 0 2  4 8 , 9 8 4  5 0 , 8 7 1  5 2 , 7 5 3  5 4 ,  6 4 1  5 6 , 5 2 4  5 8 , 4 0 8  6 0 , 2 9 6  
BLUE COLLAR 
8 - 2  
2001 
JOB 
GROUP START 3 4 5 6 7 8 9 
BLUE COLLAR 
2002 
JOB 
GROUP START 3  4  5  6 7  8  9 
VI I 44,537 46,318 48,103 4 9 , 8 8 5  51 ,668  53 ,448  5 5 , 2 3 0  57 ,010  
VIII 4 5 , 8 7 5  47,707 4 9 , 5 4 5  5 1 , 3 8 0  5 3 , 2 1 7  55 ,049  56 ,884  5 8 , 7 2 2  
BLUE; COLLAR 
D-2 
2003 
J O B  
GROUP START 3 4 5 6 7 8 9 
A 
I 
I1 
I11 
IV 
v 
VI 
VI I 
VIII 
IX 
X 
XI 
XI I 
XI11 
